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NOTICE

llortl 6r@YGfuEanurflcTHtRTY-sEvErI|{rrflur
GASI|. EITG (F TIIE XEX'ER' OF J. A. O{EX|I T
Plttlxr(gtftctts trtE t|I.r BE t{EtD or{ ftmDAt
tt 6|6T r+ 2or3 f,I f,aIA uarufluta AlxxTotrIjt t c.
c(xr-EGE l|lglfl IlOt RO q, C URCHGXTE XUXAAI
lqtq2of,r3.3oPJ.mr GIGITHE Fot!0u|It6 Et sDEs&

Ofl,|f,llY SllslEssr

l. To rceiye, oftrilg rd adoot frc audited balan€e dEet as
at adr 3l,z)r1dF p.!fit and lo6s account for the year
erd on dBt de toglrtEr widr tt|e reporB ofdF bo.rd of
dr€(e6 a.ld dF audbrs tt|€r€or|.

2 To d€darc ad!,iler|d o.r equity shans fo{ rt|e }€sr €nded d
flddr3r.Z[3-

3. To 4oitt r ftdo. in place of tr. Niranjan N. r,bniiy, ntro
rctl€s bt rctan an4 b€ing eligit e otr€.s hinself for

a- To w.fit a dector h dace of Mr- Raiiv c |to6r. Blb
di6 by rerih ard, b€ing eligiHe, offers himself br
r€.appdft|ert

5. lo appdn a &€ctn h place of Mr- Prambh Mody, wrD
di€' ht r6tion and, b€ing €ligible, offers hirE€lf for
rqpdfiEf,:

6 To appdlt ddto6 ad to ft( tlEir remuneElidr, ad ir this
tEgfld to @.ril€. dd if thought fiL to pass, with or widurt
todfictiqE rlE 6lor$n9 relution ar an OrriEy

A..otiirr
'IiESOLVPTIIAT /r l. K Shah & Co- Chanered A.counbntt
hari.rg ftm rcl].fdt'(n n(!nb€' 109606W, be and are h€r€by
|Hppdtled as aditoB of th€ company, to hold ofnc
ftan rhe ondc*).| of dts ainual general meetiig until
tlP (ddu*n of the n€xt anoual general me€ring of the
.aiP..ry qr eldr |gm|Fdrir 6 fxed by the board d
drcd(s oflhe cdnparld

sGo tursrcss
7. To dl*ler, ard if dDtlglrt fit to pass. with o. l|ithout

n|otrGrirr5' dE Iollowing resolution as a sp€del
a..ol||ri(rr

"ftEsOLl,ED ftrAI p('erant to the provisions of S.hedul€ Xlll
ro rtF Cdnp.nier A.L 1956 and furthe. to the reelutio
p€6sed at tfie aflIEl gEoeral rreting h€ld on July 21, 2010,
tErcnxr€rarirnp.rdbbto M.-.lyotirdG AMody, Chaimn&

ana(JiE ltector ofrhe @nrFtly for 3 (thre€) Snaftiiil years
fun 2olll4 to 20l!16 in t€rtlls of agreem€nt dated M:y 6,
20ro {dd rRis€d lrtrrtp tErd of dneto6) apprd€d by ttE
nernh.rs ai arhual q€iei-al me€iing held on July 23, 2010, be
pi*l tD lim, s!bi.'d to app.ot al of th€ Central Gor€mm€n!
as midtlxm .€rnmrion dudr€ thre liEn.ial years viu.

20l3l4 A)l+15 and 2oltl6 in the eveDt o{ no ptofiii d

4m 030.

Eflrc of rrk -ffid B.llody

rnodifiorixE dE ftllolring

p.ol,iilns ofsdedde xU
llrllFr to tlle re.oftfixl

heH on J'-*y 23, i'0r0.
txEh e libdy, whole

the (drpany for 3 (thr€el
l6 int€nm o{aoreensn

dad iray 4 2o'lo (o.6 rsi hr |l'e board of dar€ctors)

ilad€qtEcy of prft h dte s*l Fds) during fte
.nanagng dr€ctor of t|e

ro collil€., d if dulglt
a SFdJ

TESOLVE) lHAf, FrsEft ro
b rhe Coflpa.*}' ,.t 1956
p@d at dE dud gcn€r.l
the rcnx|nerdr'(xr psrabb ro
tilE die(br ( dninisEanoo)
fi|ar|cilrssftm2(rl3-l,rto

siFrct to appro/al of rhe
r€ mfEfdixr dudrF the

'RtSOLv@ mAI. pursEm to
1' rl|e Gornpr*s 1.l r!t56
pEssed at d|e arnual gEne.J

h lenn5 of .gre€rn€rt
br tr|e board of dke(tols)

s&irt to rpproval ofd'e
r€rnrEratiofr during th.€e

modfiGtirE ttle tu[o|titg

prDviirxls of Sch€dule X[l
lurtEr to it€ reelution

held on J'rly 25, 2Ol l,
ttE |mtffdti.h pdfable to M.-

fnaffil yss r,z ,l)llr4 d zll5-l6 in the ewnt
of ||o profits 6 -tad€$Ey of
FsrG)durilBdEhdlrcof L
d€da(rdmifirrdto.Dof dp
To cdrd&r and I rhot8lt

a SFddmoditicatidrr rf€ foldirg

aDviior|s of Sd€dule Xll
tirrlK ro tlE ..solution

hdd on I'iy 23, :0r0.
th€ ftnintg-drin p6Fbb to M.- iiCr & llodv, Whole lift
drE(to. (lldt€rt|gD oa the tur 3 (drrce) fimn i
EF frm Zll?14 to Ztls-l
dded i4ay 6 2O1O (or 6
approld bt rlE m€n6crs * gEnerdl m€eting tdd
d| -t!b 23, 2010, be paid to
C€rllrdl @lernmenL 6
lilaEi{ Fas vi. 2Ol }14 z}r rd zlltl6 in tfre elht
of no p|lfts or inad€quacy of
yE{s} duirlg ir* t6 m ofr,&, & lrody d Whole rim
dircdor 0'larieriq) of fre

lo- To co.rilcr, atd I lhougltt ro pa6s, r 
'ith 

or withon

app.ui€d by tle nEDb€rs at qEns-al nreeting hdd
on lrt 21 2o1q, be pi*l to
Gerf.l C!(rY€rrrrEt,6

&t ody astltlole time

as a Spedal

"B6OLVED TIIAI- D| .suart to
to tlE Cmpdi.5 A4 1956
pass€d at th€ artlrd qEn€fdl

diredor (Prannlq&
fi nan<ial y€arsfrom 2Ol3-l.rto 16 in termr ofagreeme.{
clated ilay 24. 2ol I [d 6 by rtE board of dire.roBl
app@ed bt rh€ trsnbefs ar q€nerll mee$ng h€ld
on lub 25, 201 r, b€ p,ail lo
Cslrrd G.rartrB|t s mid

qSFct to approval of rhe
|frlr6tid dudng thR
5 ard 2Ol tl6 in the e!€ntfiEftid tre6s uz 2!ll3-1,1, 20
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of profts in the sid financial

NOTTCE (CO

Fa(sl dunng the t€n or Mr tharat P Mehta as Whole time
dir€cto. (Planning &

fit, to pa.s, with or without
ng resolutiofr as a SF€<i.l

OTES:

]. A MEII/|AER A|tlIIF IO EIfl' III X'lE I TIE
MEETII{G IS E'|IINE' T|l I?CT A ?EIII' trI$
AllD voIE|l{sfEttrGtGaf txtltntEr(tr
BE A MEmaEn crtCctttnGfrxl'xmrc
BE EFFECNVE X'SI E DFEIED TTrlG EGTSTBED
oFFlcE oF Tt{€ qnttl [tr lEI; rHIt - lllns

lr. To consider and if
modificationt the
R€6oludon:

12. To <onsider and if
rnodifications, the
R€s.rlution:

2013-14,201+15 and
inadequacy of pofits

.RESOIVED THAI to the provisions of Sdledule Xtll
1956 and turther to the resolutior

meeting h€ld on July 5. 201l,
to Mr Pranabh Modv, President &

for 3 (three) financial yea6
ftom20r3-l4to2015l in tems of agr€emem dated May 24
201 I (or as .evis€d by board of directoB) apprcv€d by the

meeting held on July 25, 201 1, t€
paid to him, subj€.t approval of the cefixal Go\,€mment,

during three fin.ncial yea6 vtz
20l3-l4 201+15 and 2015-16 in the €v€nt of no profirs

in tfie said financial yea(s) duins
Mody as Prelid€.|t & Whole time

fi€ expbnato.y dt|rs{ rdirg !!t n|atsil fic8
conceming ttp spedl hliE |tEria|€d l!* irr nos.
7 to I 2 of the noti* 6 |!q|icd uj€r r€dirr tzlal .frtt€
Companies Art r96b .-dlEre
MembervProder wlD dlErd rhe nEtilg' -€ .tale*d
to complete the afiei&E * -d d€lB rtte src ar rhe
entdnce ofthe rnc€lirg h{-
the reqiner of I'€r ers rid iEe a* bocas d rhe
companywill rernahd@diiuns*r*taA4usr3,m3b
Wedn€sday. Augns la; Ar3 &o|h daj,s idlir+
A member r€c€itrlg ndb{a@rtrs dru€h eftal rra be
fumished phyical coptrlEef ql tEqrEsr

Pursuant to clause:Xl .JdE IriE aqE r|stt. a bi€f rdb
of the directors s€€*hg le-+dirsa b qisr lEsrd€i.
Dr. itanian ll. f,ri-
Dr N. N. Maniar. rr, har do|F lit XA3.s. dd lE b€en
practicing for oc 50 tEflr rC dc rDt hold dredo.$b in
any otner company-

lra R.ik c. iiod'
Mn Rajiv Mody, 55. h6 oH lir bdt€la's deg|te 'm

Electdcal ErEin€sirg fru|} ils t riEty, 8a'od4 lldia
and Master! degrcc h (srFc *t'r|e iisru elo*tn
Polytechniq Ne{Ydk rEA- rtsb F OBi|na ad CEO af
sasken Commudtdix'l Tednoloqie. un Urd€r lis able
leadeGhip, over the !a k.re.zr< sasl€tr ls g!nt'| to
become a maior t€dnohsr rd soautixi F(nib b rier-l
cunomers .crost llE lElc(..n tdc d|i-|L He b a s€60.!ed
te{:hnc,crat ard a -d|sny EFd| -d tra5 Bl€d *irh
coryorations like AIDS€atdel€dr lr..r!dllsiT€drrbgy
In.., pdor to toulnU 5i6&dl 1I5 €ryerrise tes in de5ilF
de!€lopment fld iteqrrin of Ctdd deijn tn h fty
Gate-Array and $and (el Dedgn 9t€1
He was a!€rded rl2 'rdtfrd d th Yd zE w
vOrCE&D 14a|€E-|9Ed|nobryptrdi(flltako!€rved
as an Ex€qrtt'record rffierdr^Sqncmr zlEl.

BEFORETHE CIIC EEIDG.

ht fil to pass, with or without
lowing resolutjon as a sp€<ial

.RESOLVED THAI. to the provirions of sdedule Xlll
1956 and turtller ro the resolution

me€ting held on July 2t 2011,
to Mr. Kamlesh L Udani, b€cutive

for 3 (thre€) fimndal years
frorn 2Ol3-14 to 2015- in terms of agre€ment dated May 24
20ll (oras revised by board ofdirectoE) affrcved byth€

meeting held on July 25, 201 l, b€
paicl to him, subject to approval of the cerrral Govemment

R€glsicred ofi<€:
tl€€{am Cenr.e, S'Wng,
4s Eooi Hind Cyde Road,
Wbdi, Mumbai lrco 030.

Date : May24,2013

th€ said finan ialyea(s) during the
tenure ofM r. Kamlesh Udani as kecutive director (Te€hnical

,n during three financial )€ars vte
'15-16 in the event of no profits or

I'1. C. t €l|ra
Cornpany S.olbry -

G€nsalfan gilt

By Order of the aoatd of Diiedo]!
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NOTICE (CONTD,,)

He is also a member on the board ofSasken Communication
Technologies Ltd., Sasken N€twork Engineer'ng Ltd. and
Centum Electronics Ltd. and Connectlvl Technology Solutions
Pvt. ttd. He is also a member of Share Transfer & lnvestor
Gievance committee of Sasken CommunicationTechnologies
Ltd.

Mr, Pranabh Modv

i\4r. Pranabh [4ody, 49, obtained his Bachelor Degree. in
Phamacy from Pioneer In$itute of Pharmacy in lMumbai,
i.e. Eombay Colleqe of Pharmacy in the year 1984. H€ ako
obtained his Masters in Business Administntion frcm Oakland
Unive6ity, USA in the year 1986. He also completed an
Executive Education Program frcm Hatuard University in USA

in the year 1995. Hejoined J. B. chemicals & Pharmaceuticals
Ltd. in I986.

Mr. Pranabh Mody has to his credit arcund 23 yea6 of
experience of whjch, 18 years hat been in the pharmaceutical
industry with J. B. Chemicals & Phamaceuticalt Limited.
During this period, Mr kanabh Mody was instromental in
establishing the computer setup in the company, which
have resulted in greater efficienc, controh and savings for

Hisassociation with the company has been a long one which
goesaswaybackattheearly90'sata boafd level. N4r.Pranabh

[4ody has taken up new challenges as a President &whole
time Dnecbr (Ope|ationt. He took up strategac Business

Planning & Development as his main profile. He has ako talen
up the Domenic marketing profileon his able shoulde|s.

He is also a memberon the boafd ofsasken communicataon
Technologies Ltd., Unique Phamaceutical Laboratories Ltd-,

lfiunik Pharmaceuticals Ltd., Biotech Laboratoies (Pty.) Ltd.,

South Africa, in addition to seve€l other private limited
companies. He isalsoa memberofauditcommittee of Sasken

Communication Technologies Ltd.

7. N,L Pranabh lvlod, whose rc-appointment is placed beforc
the membe6, is son of Mr. D B.Mody, Whole time director
(Administration) of th€ company.

8.

9.

Members holding sharcs in folm are requested to
notiry the change, ifan, in address and bank mandate
detaik to the company's and Share Tanstur Agent.

the demateialized form are
nk account linked to th€ir

Th€ membeA holding shares i

requested to ensure that the
depository participant account

the final dividend for the year
thnsfer to Investor Education
in August 2013. The memb€rs
dividend are request€d to
transfer of the unclaimed d
thereafter lie againsr the

Ihe membeB may notit then

in the face value from {
the company's RegirtralJ

exchanged'certifi cate(s) of
certif cates of shares of face

10. The members, who hav€ not
sharesof facevalue of < l0agai
value of{Z consequentto red
I 0 to t 2, are requested to a
and Share Transfer Agent.

(in cas€ of physical shares).

registered their e-mail address,

Protection Fund ("IEPF')

hav€ not €ncashed then
h the company. After
to IEPF, no claim shall

I l. The membeE now havean to receive notice of general
meeting and accounts in elect nic form thrcugh e-mailat a

result of Gr€€n Initiative'ra by the lvlinistry of Corporate
Affanr The membeE ar€ t requested to suppon this
initiative and prcvide then address t0 their depository
participant (in case ofd sharet or the company

membe6, who have so
rcquestedtonofirychang€

. therein frcmtimetotimeto ory panacipanvcomPany
iladdrcssand anychange

therein to the company by

ibspkon.
I addressed to reslcladal@

Regiitered offtc€: By
Neelam Cenve- B'wing,
4h Floor, Hind Cycle Road,

Worli, l\,4umbai 400 030.

Date : May 24,2013

ot the Eoard of Dir€cto$

M.C.M€ht.
Company se<r€tary -

GeneralManagel



Reglslered Otfice : Neelam Centr€, 'B'Wing, 46 Ftoor, Hind Cycte Road, Wodi, Illumbai40O O3O.

ANNEXURE TO NOTICE

Explanatory srat€mentas +equtred under secflon rB(2) of rh€
Companles Aci, 1956.

Item Nos.7,Eand9:

The sharehold€E of the cqmpany, by special resotution passed
at annual genefal meeting held on Juty 23,2010 apprcved the
re appointment of and remlneration payabte to Mr lyotindla B.
Mod, Chairman & Managinb Director, Mr. Din€sh B. tvlody, Whote
rim. director (Administrationl and Mr. Shnish L Mody, Whote
time dircctof (t{arketing) ol the company for a period of nv€ (5}
years from November 1,2010 inref a/ic in terms of the agr€emenr
dated l$ay 6, 2010 enrercd into with each of the raid directors.
The shareholde6, by rcsolutfon passed at the same annuar senerar
meeting also.apprcved pa!4nent of the approved remuneration
as minimum remuneration tp Mr.Jyotindra B. Mody, t!,1r. Dinesh L
Modyand Mr Shirish B. &lodt for th rce fi nanciaj years commencing
frcm 2ol0 1l in the event {f no pronts or inadequacy of proni
duins those frnancjal year(sJ.

The remuneation approved by the members on Juty 23, 20.t0 for
payment to each of the sai{ directors include (i) monthty satary
of? 9,50,000 with increment of 12% in basic satary every year on
time scale basis (ii) commis+ion not exceeding 3% of net prcfit,
as approved by the Remunbration committee and the boa.d of
directors (iii) perq uisites and ellowancet in ag9 regate, one hundred
twenty ive percent ofrhe anhualbasic salary, and {iv) contribution
to provident fund and supqannuation fund not exceedins 27%
ol the basic salary or such other rare as may be prescribed by the
Governmentfrom time to ti$e, to the enent these either singty or
together are not taxable und€rthe IncomeTaxAct. 1961.

Pursuant to sch€dule Xtttto the Companies Act, 1956 and ,ubject
to the approval ofthe Cent.al Governmen! the company now see|(5
apprcvaloilhe Inembe6 to lhe paymenl otrcmuneration akeady
npproved byrhe members rid ter m5 of the speciat resotution paesed
on July )3. 2010j for thrce nnarcidl years from 2013-r4 to 20t5-
16 as minimum remunefatidn to each of Mr. Jyotindra B. Mod,
I\4r Dinesh B.lvlody and |\4r Shiish B. Mody dufns threejinancial
years frcm 201].14 to 2015-16 in the event of no profits or
inadequa(y ofprofrts duins the said financiatyea(s).

The remuneration committde and the board of directors have
approved the payment of mlnimum remuneration as aforesaid to
these executive directou for three financiatyea6frcm 2Ol3 14to
2015'16 at its respective medting hetd oo May 24 2013.

The board of directo6 recorirmends the resotution set out under
item nos- 7 to 9for apprcvalbythe members of the Lompanx

M!.Jyonndra B. [4ody,l/tr. Dihesh B. Mody and t\4r Shirish B. Mody
may be regarded as concernld or interested in the rerotutjon set
out under item no. 7 to 9 dspecttvely as it retates to rheir own
remunention. Each of them may ako be considered concemed
or interened in the resolutifn pertaining payment of minimum
remunefation ro others as dach of them ts related as brorhers.
l/r. Bhaat P. Mehta, dirccto, may be considered as concerned or
interested in the resolution pertaining to payment of minimum
remuneration to 

^4r 
Jyotind|a B. filod, Chaiman & Managing

Director, as he is related to him as son-inlaw. Mr pranabh Modv
drFctor. may be considered as (oncerned or inrererted in the
rcsolution pertaining to payment of minimum remuneration to
[,1r. Dinesh B. l\4ody, Whole time dire.tor {Adminirtfation) as he
is related to him as son. None ofthe other di.ecto6 is in any way
concerned orinterested in the resolution seroutunderitem nos.7

The information in tems of proviso (iv) to sub,paragEph (C) of
paragraph 1 ofsection llofpart ttofSchedute X ttothe Companies
Act, 1956 k given in the annexure hereunder.

Item Nos. I0.nd I l:
The shareholdeE of the company, by speciat r€solution passed
at annual genehl meeting held on July 25,2011 appfoved the
re-appointmenr of and femuneration pavabte to Mr. BhaEr p
Mehta and Mr. Pranabh D Mody asWhote time director (ptanning
& Developmend and President&Whole time direcror (Operationt
respectively of th€ companyfor a period of Rve (s) yea6 from luty
l. 201I inre. a/td in temr of rhe agrcemenr dated [4ay 24, 20] l
entered into with each of the said directors. fte sharehotders,
by resolution passed at the same annuat 9ene6t meetinq ako
apprcv€d payment of the approved remuneration as mrnrmum
remuneration to Mr. tharat R Mehta and Mr Pranabh tMody for
thrce financialy€ars commencing from 2Ot r-t2in the event of no
profits or inadequacy of profits durinq those frnanciatyea(s).

The rcmureration approved by the membeE on luty 25, 201 | for
payment to each of ihe said difedors inctude (i) monthty satary of
{ 5,09,000 with increment of 12.50% in baric salary every year on
time s.ale basis (ii) pequisites and allowances, in aggregate one
hundfed per€ent of the annual basic salary, and liii) cont bution
to provident fund and superannuation fund not exceeding 27%
ofthe basic salary of suc[ other rare as may tre prescribed by the
Government from time to time, to the extent these either singty or
together are not taxabie under the lncome Tax Ac! I 961 .

Pursuant to Schedule Xltttothe Companies Act,1956 and subject
to the approval of the Central covernment, the company now seeks
approvalofthe membeE to the payment ofremuneEtion akeady
approved by the memb€6 (in terms of the speciat resotution
passed on July 25, 2011) for three financial years from 2013-14 to
2015 l6 as minimum remuneration to each of Nlr. Eha€r p. A,tehta
and lt4r. Pranabh Mody duing three linancialyea6 from 20t3l4to
2015-16 in the event of no profits or inadequa(y of profirs duing
the said 6nan<ial yea(s).

The remuneration committee and rhe board of direcrou have
approved the payment oJminamum rcmuneration as aforcsaid to
the said directorsforth€e financial years from 2Ot 3-14 to 2015-t6
at its rerpective meeting held on May 24,2013.

The boad of directors recommends the rerotution set out under
item nos. 10 and 1l fof approvalbythe members ofthe company.

Mr. Bharat P lv1€hta and Mr. Phnabh D Mody may be regaded as
concerned or interested in the rcsolution set out underitem no. to
and 11 respectivelyas it relates to their remunehtion.Mr.lvotindra
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AN NEXURE TO NOTICE (CONTD..)

B. N4ody, Chairman & Managing Director, may be considefed as
concemed or interested in the resolution pertaining to payment
of minimum remun€ration to Mr Bhant P [4ehta ar he is r€lated
to him as tatherinlaw. llr Dinesh B. lvlody, whole time director
(Administfation) may be considered as concerned or interested in
the resolution peft ining to paymentof minimum remunerationto
l\Ir. Pranabh Mody as he is related to him asfather. None of theother
dkecrors is in any way conc€med or interested jn the r$olutions
set out under item no l0and I I ofthe notice.

The information in terms of proviso (lv) to sub-paragEph (c) of
paragraph 1 of section llof partllof ScheduleXllltotheCompanjes
Act. 1956 is given in the annerurc hereunder.

Item No. l2:

The shareholderr of the compan, by special resolution passed
at annual general meeting held on luly 25,2011 approved the
re-appointment of and remuneration payable to I\1r. Kaml€sh
L. Udani as Executiv€ di€ctor (Technlcal & Production) of the
companyfora pe odof 6ve(5)yearsfromJuly 1,2011 int€rdliain
terms ofthe agreement dated May 24 2011 entered into with him.
The sharcholders, by resolution passed at th€ tame annualgenehl
meeting alsoapproved payment of the apprcved remuneration as

minimum remuneration to N4r. Kaml€sh Udani for thGe nnancial
yea6 commencing fiom 20ll-12 ln the event of no proits or
inadequacy of profits during those financial years.

The remuneration approved by the members on July 25, 2011

for payment to Mr. Kamlesh Udani include (i) monthly s.lary of
? 3,01,000 with increment of 12.50% in basic sala'y every yea' on
time scale basis (ii) pe(uisites and allowances, in aggregate, one
hundred percent of the annual basjc salary and (iii) contdbution
to provident fund and supe6nnuation fund not exce€ding 27%
ofthe ba:ic salary or such otherrate as may be presc bed by the
Government from timeto time, tothe extent these either singly or
togeth€r are not taxable underthe IncomeTaxAc! 1961.

onJuly25,2011)

201516atits

rs from 2013-14 to 2015-16
erh L. Udani during three
intheeventof no prcfirs or

alyea{s).

board of directors have
uneration as aforesaid to
lyea6from2013l4to

Acl I956 and subjecl
nt, the company now seeks

of rernuneration already
special rcsolution passed

12 as it relates to his own
is in any way concerned

under it€m no. 12 of the

sub-paragraph (C) of

May24,2013.

e resolution set out undei

as con.erned or inteiested

palaglaph I of
Acl I956 is given

ANNEXURE

I. GENERAL

(1) Nature of

drugs

(2) Date of

herbal preparations, buik

€ommercial productioi

(3) Financial perfomance of last five years based on given ind'cators

PBDIT

Finance Cost / Interest

rcciation & Amortkation

Exceptionalitem - Net Incomeon Sale of Russia-Cls OTC Eusiness

EPS ({)(Face value of sharel2)
Dividend

({ in lakh5l

72,315.53

73,812.10

'|,496.57

12,704 3l
1,444_9/

2,037.26

9,174.O4

7,873.62

1686.53

9.34

e Xlllto the

13-14to2015-1
duringthesaid

fo' 3 (three) fr

llofpart llof

2,122.25

I1,819

" Includes sp€cialinterim dividend oft40 per equity share of12 (2000%).

50



W

(s) Forcign orcollaboratort ifany

foreign investments orcollaboration
nts as under made in four wholly

iesason3ljMarch,20l3:

OOO Unique Pharmaceutical 1,250.30

J. B. Heilthcare h/t. Ltd. 2,322.30

J.&chemicals&Phama
Singapore.

J. . CHEMICALS & PHAFMACEUTICALS LIMITED
Office : Neelam Centfe, 'B'Wing,46 Ftoor, Hind Cycte Road, Worti, Mumbai40O O3O.

oTlcE (coNTD..)ANNEXURETO

{4) Erport

20t2-13
2011-12

2010-11

2009:1 0

2008{9

Dudng the

and net foreign exchange

(r in takht

five yeaq the company did not

47)47.23

33,081.19

48,880.87

41,895.83

44,409.44

7.6

19.01

& Managing Dir€<tol

crorcr. His knowledge on the

of the process patent from

The total remuneration of nlr. Jyotindra L lvlody for rhe year
201213was?360.36lakhs.

Recognition or awafds

ilr, Jyotindra 8. Mody was arsociated as a Member of rhe
National Development Council for Drugs & Pharmaceuticats,
l4inirtry of Industrial Approvalr and Mininry ofChemicats &
Fenilizers. He was one of the Membe6 of the Working croup
for Industial Approvalt Minirtry of Chemicats & Feltitizers.
He was also associated with lmpod Export Comminee - 76

Job profile and his suitability

lvlr. Jyotind|a B. Mody is responsible for the ove€tlconduct
and management of business and atrans of the comoanv.
This includes development of domestic and international
businest providing strat€gic direction to busines un|rs
of the company, review of product pordoljo in tight of
patent laws arid pfevailing competition, enhancement of
efficiencies and rationalization of costs. ML Jyotindra B. Mody
has been Chairman & Managing Directof of the company
sinte inception and founder prcmoter of the company.
Underhis leadership allthese years, the company has qrown
to its present level and has been successfut in creating and
increasing stakeholder value- This coupled with his strong
resources management capablli9 and in-depth knowtedge of
phamaceutical industry world wide makes hjm futlysuitabte

Remuneration orcDosed

Th€ minjmum remuneration proposed, in the event of no
prolits or inadequate prcfts during inanciatyears 20t3-14
and 201+15 is < 4,03,60.77 2 and I 4,52,04,078 rcspectivelv.
Theterm of the presentappointmentof l\4r. Jyotindla 8. tvlody
expircson I 1 l-20l5.Ihe remunehtion for panof theyear up
to 3ll0-20r5 is I 2,95,33,334. This remuneration is as per the
specaal resolutjon passed by the members on luly 23, 2O1O_

The above remunelation compdse of basic ,alary, attowances
and perqukites and contribution to provident fund and
supennnuation fund as per rules of the company.

CompaEtive rcmuneration profile with respect to industry
size ofthecompany, prcfile ofthe position and person

the .ompany has net wonh of { t,OOg crorcs and is tisted
on National stock e(change and Bombay stock exchange_
The company earned total revenuer ot { 842.38 (rores in
the year 20!2 13. The company has 10 plants. The company
manufactures formulations of various dosage forms and
bulk drugs. The company also undertakes conrlact product
development and rite transfer manufacturing activity on
the back of stronq R & D djvision. The company had work
force of 2425 people as on lvlarch 31, 2013. Given this size.
complexity and sheer knowledge diven nature of the
business, and also profile ofthe position and Mr.lyotindra B.

(2)

(3)

{4)

Mr. Jyotindr. B, Mody -
(l) Backqround detail,

the flagship of Unique
Chailman ofCHEMEXCIL

yea6 from 1983 to I985.

Mr. J. B. Mody has been
Industry when it wa5 in
in the 503 was hardly ?
the level of about t 61

LLC Unique Pharmaceuti.al

INFORMATIOII ABOUTTHC

development of the d
gone thrcugh, the

1970s and its functionin

ls & Phamaceuticals Ltd.,
of Companies. He was Vice

infancy stage when its turnover
croret which today has risen to

sociated with the Pharmaceutical

(s)
Mr. Jyotindr.r B. lvlody, a visionary & pioneer, is the founder

Basic Chemicak, Phamaceuticak &
Cosmetics Export Prom Council) from 1988io 1993 and
Chairman for two yeals m September 1994 to Septemb€r
1996. He is one of the founder members of Indian Drug
Manufactu.ers' Associati (IDMAJ and was its President for 2

(6)

industry and the tumoil it has
Price Contrclr development of

He har also contibuted

and groMh prospects i. immense.
aj a doyen of the industry and is
impotunt matters aff€cting the

ntly to the development of
by encouraging indigenous

research and saving for country a huge foreign exchange.
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ANNEXURE TO NOTICE (CONTD..)

lvody as given above the proposed remuneration is in lin€
with remuneration prevalent in the pharmaceutical industry
for companies with similar size, complexity and prcfile ofthe
position and position holder.

The minimum remuneration proposed as above has been
apprcved by the Remuneration committee at its meeting
held on lt4ay 24 2013, keeping in view financial position ofthe
company, trend in the industry appointeeb expeience, vast
and rich knowledge of the businest pan performance past
remuneration, etc. The bdard of dire.to6 ofthe company has
alro approved ofthe payment of thh minimum remuneration
at its meeting held on [4ay 24 2013.

(7) Pecuniary relationship dnecdy or indirectly with the compan,
or relationshipwith the manage(ial personnel, af any

Mr Jyotindra B. lvlody has no pecuniary relationship directly
or indirectly with the company except to the extert of his
remuneration andshareholding inthecompany. He is €lated
to NL Dinesh 8.lvlodyand fvlr. Shirish B. Modyasbrother. He is

related to Mr. Bharat P.l,4ehta, Whole time director (Planning

& Development) as father-inlaw

M.. Dinesh B. Mody-Wholetimedlr€ctor (Administration)

(1) Eacksround details

Mr Dinesh 8. Mody is having experience of more than four
decades in phamaceutical industry. He was elected as the
Presid€nt of Indian Drug Manufacturers Association for
tenurcoftwoyeau 1995-96&1996-9T.Hewasthefounder
chakman ofthe Phamaceuticals Export Promotion council

lPharmexcil). His keen intercst in the development and
advancement ofthe Drugs & Phamaceuticallndunry in the
national sector has made him widely known not onlyamong
industry circles but ako among the concerned ministies of
rhe Govemment of india. He has played a significant role
in bringing about satisfactory solutions to many buming
problems of the industry.

(2) Past €muneration

The total remuneration of 
^4r 

Oinesh B.l\.lodyduring th€ year

2012-13 war < 360.36 lakhs.

(3) Recosnitionorawards

[4r Dinesh B. [4ody has always been closely involved with
the expoft activities of the industry. His devotion and
commitment to the cause ofexports is amply reflected jn his

untiring pursuit ofendeavours aimed attaking the country's
exports to newer heights.

Due to ouctanding effoB of lvlr Dinesh Mod, CHEIV€XC|L5

irst award for Outstanding Export Peforman.e of
Phamaceuticak in the Large Scale N4anufacturers category
for 2000 01 wasawarded tothecompany.

(4) Job profleand hissuitability

Mr. Din€sh B. Alody in hh capacity as Whole tim€ director

J. B. CHEMICALS & PHARMACEUTICALS LIMITED
Registered Of{ice : Neelam Centre, 'B' Wing, 4s Floor, Hind Cycle Road, Wo i.

(Administration) of .the
international business
Due to his excellent
suc€essfully developed

in Russia,

abilitier the company
oTc

ooks after the cornpany's
Ukraine & CIS countries.

bus'ness in Rusria-Cls
in 2011-12 to realize

financial yea6 2013-14
452,04,078 respectively

on July 23, 2010.

to provid':nt fund and

Russia, t/kraine & Cls
.omplexity and sheer

Mody as given above,
line with remuneEtion
industry for companies

le of the position and

pprcved ofthe payment of
heldon lvlay 24,2013.

(ePt to the extent of his
the company. He is related

400 030.

{Marketing)

nakeholder value. His marketing lls coupled with strong
knowledge about the Russian & S pharmac€utical market,
in depth knowledge and vast ex ience in marketing and

hjm fully suitable fof

(5) Remunerationprcposed

The minimum remu.eration

distribution across that market

profits or Inadequate profrts du

Comparative remuneration p106l

size ofthe compan, profile of the

Given the potential of exports
countriet knowledge of the ma

knowledge diven nature of the
of the position and Mr Dinesh
the proposed remuneEtion is i
prevalent jn the ph
with similar;ize complexity and

rcgion, which the company d

markeb pan performance, pan
difectors of the company has also
this minimum remuneration at its

and 2014-15 is i 403,60,772 and
The term ofthe present appoi nt of N,lr Dinesh B. Mody
expneson l'11'2015. fte onforpa oftheyearup
to 3 r-r0-20r 5 is ? 2,95,33,334. rcmuneration rt as per the
special resolution passed by the
The above remuneration compr of basic salary allowances
and perquisites and contributi

{6)

superann ua!on fund as per rules

with respect to industry,

lhe minimum remun-"ation
approved by the Remuneration
held on May 24 2013, keeping in
compan, trend in the industry

mittee at its meeting
fi nancial position of the

and rich knowledge of the
)intees experience, vast
and the :ompanys key

l7) Pecunr.ry relationship direcdyor recdywith the company,
or rclationship with the man

N,lr Dinesh B. Mody has no niary €lationship d'recdy
or indirectly with the company
remuneration and shareholding in
to Mr. Jyotindra B. 

^,4ody 

and N4r.

He is related to Pranabh Mody,
(operations) as father.

Mr. Shirish B. Mody-Whol€ tim€
(l) Background details

L,lr. Shirish B. Mody has of about four decades
in pharmaceuti(al industry. He is profcient not only in the
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@

in developing many phamaceutical
formulations and prod

known asWl.A.A.club
of Galwarc Club Churchgate, [4umbai.

Thetotal rcmun€ration
2012-l3was{ 360.36

(3) Recognition orawards

Mr. Shirish B. Mody successfully led research for sevelal
leading formulations
Denra Gel, Rantac C
Ayurvedic and Hefba

Phalmaceuticalr tnstit
on lvlf. Shirish lrlody d

lvlr Shirish R. Mody

(4) lob pronleand his lity

lvlr. shirish B. l'/ody in his capacity as Whole rime director
(Marketind guides ic marlet,ng, drttriburion and

of new poduct candidate
and its development a d product rcgktrations in rcgulated

t b|]t ako in marketing, planning
ution to research and development

wjth noveldrug d€livery systems.

orMalabar Hillclub Ltd. (forme y
He was also the pastMce President

l$r. Shirish B. Mody during the year

the company s0ch as Metrogyl
Formulations and in number of

prepalations, bulk drugs, etc. His

and professionalism in the area of
of Chemical Technology conferred

(6) Comparative r€muneration profle with rcspect to industr,
size ofthe compan, profle ofthe position and person

Given the groMh prospects in domestic market, comptexitv
of domesti€ business in rhe backdrop of sheer competition,
high marketing skills and knowledge required for sroMh of

. domestic businesr requkement of high levet of regutatory
knowledge for product registration in regulated ma*ets,
et€. and also prcfile of the position and Mr ShnGh B. Mody
as given above, the proposed remuneration is in line with
r€muneration prevalenl in the phafmaceuticat industry for
companies with similar size, comptexity and profte of the
position and position holder.

The minimum remuneration proposed as atrove nas oeen
approved by the Remuneration Committee at its meeting
held on lvlay 24 20r3, k€eping in view inanciat position ofthe
company, trend in the industry appointee,s experience, vast
and rich knowledge ofthe businesr past pe{ormance, pa(
remuneration, etc. The board ofdircctoE of the company has
also apprcved of the payment of this minimum remunela.ron
at its meeting held on lvlay 24,2013_

(7) Pecuniaryrelationshipdnectly or indkecrlywith thecompany,
or relationship with the manage al personnel, if any.

Mr. Shirish B. Mody has no pecuniary relationship directly
or indircctly with rhe company except to the extent of his
remunentionandshareholdinginthecompany.Heisretated
ro Mr. Jyotindn B.lvlodybnd L,tr Dinesh B. t$ody as brcther.

Mr. Bha.at P. Mehta - Whol€ tlme director (ptanning &

(l) Background detaifs

. l$r. Bha6t P. l\,4ehta is science graduate and has experience of
morethan threedecades in the planning and devetopment of
new projects and production. He has successfully devetoped
vadous projects of the company due to his sound technical
abilities. He has over the yeaE significandy contrabuted tothe
establishment of various factoies and smooth functioning
thereof. Under his superuision and leadership, the company
has successtully erected and commissioned Tabtet and
Injection plani and Gel, Ointment & LVP,S plant, both at panoti

and world class cough lozenges and ta blets facitity at Oaman.
(2) Past remuneration

I he tor al rcmuneration ol [,4r. Bharal P Mehrd during rhe yedr
2012 13 was i 120.77lakhs.

(3) Recognitionorawards

Und€r his excellent leadeEhip, the companyS various state-
of-the-art manufacturing fa.ilities have re.eived recognition
from international regulatory agencies such as US FDA,
iUHRA U K, TcA-Australia, ANV|SA,Bia2||, MCC-South Afiica to

\2)

in-depth knowledge a
Under his leadership, t

ir rural market. Such

as manufactu.ing, quality contol,

dufing nnancial years 2013-14
72 and I 452,04078 respectively.

appointment of lvlr shirish B. l\,,lody
remunerarion for part ol lhe yedr up

shed Alumnus Technology Day

Aunralia, etc 
^4r. 

shirish B. t!1ody has
activities sin.e inception and has
domestic fo|mulations business.

opment of the companyS business
expeience and knowledge makes
suitable for the position.

n popo5e4 in the event of no

contribution to resea and development hae helped
ping sevelal pharmaceutical

formulations and prod with noveldrug delivery systems.
Due to his

e €ompany3 brands such as"Rantac'
and maintained leadelship

position. lvlr shirish B. dy is also leading the company3

The minimum rcmun
profits or inadequate
and 2014-15 is 140

expircson 1'11 2015-
to31 10,2015 is l 14.This remuneration is as perthe
special resolution pass

tion to provident fund and

by the m€mbe6 on luly 23,2010-
comprise ol basic salary, allowances

superannuationfund as rrules ofthe company.
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(4) Jobprofrleand hissuitability

l\'lr tha6t P. 

^4ehta 
in his capacity as Whole time director

(Planning & Development) of the company is responsible for
planning and commissioning of new projectt dev€lopment
of existing projects and supervision and dircction of
manufacturing at all planB of the .ompanx Mr. Bharat P
i\Iehta has ovef three de.ades of experience in the area of
given profile and that ma kes him fully suitable for the position.

(5) Remunerationproposed

The minimum remuneration proposed, in the event of no
profits or inadequate profits during three frnanclal yea6 i.e.
2013-14, 201?Fl5 and 2015-16 is 11,75,48,093, t],9Z4l,60l
and 12,22,09,290 respectively.This remuneration itas per the
special resolution passed by the membeE on luly 25,2011.
The above remun€ration comprise of basic salary, allowances
and perquisites and contribution to provident fund and
superannuation fund as per rules of the company.

{6) CompaEtive remuneration profile with rcspe€t to industry,
size ofthe company, protile ofth€ positi,on and pe6on

Given the number of manufactu ng locations of the
company, ne€d for the development and maintenance of the
companybfacilities in accordance with stringent standards of
regulatory agencies of the regulated market, establishment
ofnew projects in accordance with the company's strategies
etc. and also profile ofthe position and Mr Bharat P Mehta
as given above, the proposed remuneration is in line with
remuneration prevalent in the pharmaceutical industry for
companies with sirnilar size corhplexity and prcfle of th€
oosition and Dosition holdef.

The minimum remuneration proposed as above has been
approved by the Bemuneration Committ€e at its meeting
held on lvay 24, 201 3, keeping in view fnancial position ofthe
company, trend in the jndustry, appointee's experience, vast
and rich knowledge and experience, past performance, past
femuneration, et<. The board of dife.tors of the company has
also approv€d ofthe payment ofthis minimum remuneration
at its meeting held on A,1ay 24 2013.

(7) Pecuniaryrelationshipdirccdyorindnectlywiththecompany,
or rclationship with the manageial pe6onnel, ifany

Mr. Bharat P Mehia has no pecuniary relationship directly
or indircctly with the company except to the extent of his
remune€tion and shareholding in thecompany.HeG related
to lvlr. lyotindra 8. l\,4ody as son-in-law.

Mr. Pranabh Mody - Pr€sident & Whole tim€ dlrector
(op€I.taons)

(1) Eackground detailt

fvlr Pranabh D. Mody has obtained his Eachelor D€gr€e
in Phamacy from Bombay College of Pharmacy in the
year 1984 and his l4asters in Busjness Adminastration from
Oakland Unive6it, USA in the year 1986. Healso completed

Executive Education Program fro Haruard University in USA
in the year 1995. He has of 24 year of which over

Limited. Mr. Pranabh Mody as nt&Wholetimedirector
15 yea6 has been with J. B.

(opelations) har significantly
management of the company's
implementation of (orponte

sinesses, e\olvement and

Mody during the year

\21

(3)

Past remuneration

The total remuneration of Mr
2012'l3 wasl l2l.l I lakhs.

Recognition or awards

suitable for the position.

Remuneration proposed

The minimum remuneration

the company3 Annual
Report and Accountsfortheyear March31,2005 ranled
as second best by the of Charteft d Accountints
of India under the category ' nufacturing and Trading

for Excellence in Financial

(4) Job prcile and his suitability

Nlr. Pranabh [4ody in his as President & Whole
time dkedor (Operations) of t

Due to his immense contfibuti

Enterprisel of the 'lcAl Awirds
Reportingl

business, in addition to co
business analysis and be
and ftnancial reporting p

for development of new ma in dome{i€ formulataons
strategres, corpofate

administration. lvlr. Pranabh
in the area of his responsibiliti

e company is responsible

arking, corporate lv1l5

corporate finance lT &
y has suhable expeience
and that .nakes him fully

ng three frnancial yeals i.e.
<1,7s,48,093. ?1 ,97 .41,601

to provident fund and

e with respect to industry,

opment of new markels
and also profile of the

given above the proposed
uneration prevalent in the

nies wirh similar size,

prcfits or jnad€quate profts du

(6)

r€muneraion is as per the
member on luly 25,2011

lhe above remunerataon compri of basic salary allowance'
and perquisites and contributi
euperannuat|on fund as per rules

2013-14 2014'15 and 2015-16 i

and 12.22,09,290 rcspectiv€ly. Th
special resolution passed by the

Comparative remuneration p
,ize of the company, profile of

remuneration is in line with
pharmaceutacal indunfy for
conplexity and prcfile ofthe

held on May 24 2013, k€eping in
compan, trend in the industry

Given the size ofthe company,
rheer knowledge required for d
in domestic formulations
position and Mr Pranabh I'lody

The minimum remuneration p
approved by the Remuneration Committee at iB meeting

inancial position of the
ppointee3 €xperience, vast

and ich knowledge and past per{omance, past
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also approved of the
at its meeting held o

(7) Pecuniaryrclationshi

Mr. Dinesh L l\,,lody.

Mr. Kamlesh l. Udani

(1) Background details

l\,lr Kamlesh L. Uda
1979. He has long

(2) Past remLrneration

no pecuniary rclationship directly
company except to the extent of his

ing in the company. He is son of

May 24,2O13,

d ircctly or indnectly with the company,
e manageia I Personnel, ifany

of thii minimum rcmuneration

- Ex€cutive dir€.tor {Iedni.al &

asrociated with the group nnce

The minimum remuneration proposed as above has been
approved by the Remuneration Committee at its meeting
held on May24,2013, k€eping in view financial position ofthe
company, trend in the industry, appointeet experience, van
and ich knowledge and experien(e. pan performance, pasr
remuneration, etc. The board of directors ofthe company has
also apprcved ofthe paymentofthis minimum rcmuneration
at its meeting held on May 24,2013.

(7) Pecuniaryrelationshipdirectlyorindnectlywiththecompan,
or relationship with the manage al personnel, if any

N4r. Kamlesh L. Udani has no pecuniary relationship directty
or indifectly with the company excepr to the extent of his
remuneration and shareholding in the company. He is not
related to iny managerial personnel.

III. OTHERINFORMATION:

(l) Reasons ofloss or inadequate prcits
There has been no loss or inadequacy of prohts at prcsent.
the company seek, enablinq approval of the membeB for
payment of minamum remuneration in the event of loss or
inadequacyof profts duing the financialy€ar 2013-14 2014,
15 and 2015-l6duringthetenureof theabovetheappointees.

(21 steps taken or prcposed to be taken for imprcvement

- lhe company har during the year 12,13, taken number
of performance improving measures to increase sales ancl
reduce cost including aggressive marketing initiatives both
locallyand in international market on one hand and initiatives
aimed at.ost rcduction and improving working capital
effciencies which have yielded positive results- The company
is fully focused on allmeasures to protectbottom line.

The companramong othermeasuresi planstotake measures
,uch as (1) enhanced focus on grcwth in salesofhigh ma€in
prcdu.t9 both locally and internationally (2) Leveraging on
the brand equity of existing prcdu.ts aid increasing sales
of existing products through investments in marketing
(3) Expanding presence in new markets (4) Cost reducrion
and improvement in manufacturinq effi.iencies, and (s) use
of incentive schemes for incrcase in productivity of lield
personnel. All these measuies are expe.red to improve sales
and profits of the company

(3) Expected increase in productivity and profits in measurable

With th€ help of above measures taten/proposed to be taken,
the companyexpectstogrowjn sales by 15%andako expects
to grow in profits in the three financialyears fiom 2013-14,

in the 6eld ofproduttion and
. He is past Chatman oflDMA-csB,

associations. He is past President of
Association and Founder President of

(31 Recognition or

year 20l2-13 was { 71

of Nlr. Kamlesh L. Udani during the
5lakhs.

1,4r. (amlesh L. Udani

(4) lob profrleand his

Mr. Kamlesh L- U

(5) Remuneration propo

his capacity as Executive director
of the compani is responsible
factories of the company and
on day-to-day basis. Given his

was judged Best Rotarian for the year
9092/95'96- He awarded Rotary lnternational for

n 93-94. He became Paul Haffis Fellow
in the year 2000, He Prcsident Rotary Club ofBharuch 96

ing Eest President.

nl

years i.e.2013-14,
1,13,50,019 and I1,2

(6) Comparative remun
size ofthe company,

Given thenumberof

+15 and 2015-16 is { 1,00,88,909, ?

he is fully suitable fbr his given

profrts du ng three frnancial

768 rcrpectively. This rcmuneration

compile of basic salary, allowa nces

ofthe po!ition and pelson

ation proposed, in the event of

rcsolution pass€d on luly 25,2011.

contfibution to provident fund and
s per rules of the company.

n proile with €spect to indunry,

Neelam Centre, :B'Wing,

4Ih Floor, Hind Cycle Aoad,
Worli, Mumba i 400 030.

Date : May 24 2013

ByOrderofthe Board ot Dir€ctors
rfactuing locations of the compan,
yed at the factories and ako profrle

ofthe poiition and M i Kamlesh L. Udanias given above, the
isin linewith remuneration prcvalent
ustry for companies with sjm ila r size,

M. C.lvlehta
CompanyS€cretary '

G€neralManager

10

ofthe position and position holder
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